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 Penelitian ini bertujuan untuk mengetahui pengaruh kompensasi dan 
lingkungan kerja pada Usaha Mikro Kecil Menengah ( UMKM ) Sentra Pandai 
Besi Hadipolo Kabupaten Kudus Jawa Tengah. Permasalahan yang dihadapi 
UMKM ini yaitu kompensasi yang dianggap belum cukup besar bila 
dibandingkan dengan pabrik-pabrik. Selain kompensasi UMKM ini juga memiliki 
permasalahan di lingkungan kerjanya yang kurang kondusif. 
 Variabel dalam penelitian ini yaitu kompensasi dan lingkungan kerja. 
Populasi yang digunakan dalam penelitian ini adalah sebanyak 121 pekerja. 
Sampel yang digunakan adalah proportional random sampling merupakan teknik 
pengambilan sampel sesuai dengan proporsi masing-masing bidang kerja ( Anwar 
Sanusi 2012 : 101 ). Pengumpulan data berdasarkan kuesioner dan dokumentasi. 
Pengolahan data menggunakan Skoring, Coding, Editing, dan Tabulating. 
 Dari hasil pengolahan data menunjukkan bahwa kompensasi dan 
lingkungan kerja sangat mempengaruhi produktivitas kerja karyawan. Akan lebih 
baik lagi jika kompensasi dan lingkungan kerjanya lebih ditingkatkan. 
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ABSTRACTION 
 This study aims to determine the effect of compensation and working 
conditions on micro small and medium enterprises (SMEs) Sentra 
PandaiBesiHadipolo Kudus, Central Java. Problems faced by SMEs is that 
compensation is deemed not sufficiently large when compared with the factories. 
In addition to compensation for these SMEs also have problems in the work 
environment less condusive. 
 The variable in this study is the compensation and work environment. The 
population used in this research were 121 workers. The sampel used was 
proportional random sampling is a sampling technique in proportion to their 
respective areas of work ( Anwar Sanusi 2012: 101 ). The collection of data based 
on questionnaires and documentation. Processing data using Scoring, Coding, 
Editing and Tabulating. 
 From the data processing indicates that the compensation and work 
environment effect employee productivity. It would be better if the compensation 
and work environment further improved. 
 










HALAMAN JUDUL .......................................................................................... i 
HALAMAN PENGESAHAN ............................................................................  ii 
MOTTO DAN PERSEMBAHAN .....................................................................  iii 
KATA PENGANTAR .......................................................................................  iv 
ABSTRAKSI .....................................................................................................  vii 
DAFTAR ISI ......................................................................................................  ix 
BAB I  PENDAHULUAN .............................................................................  1 
1.1  Latar Belakang............................................................................  1 
1.2  Ruang Lingkup Penelitian ..........................................................  5 
1.3  Perumusan Masalah ....................................................................  5 
1.4  Tujuan penelitian ........................................................................  6 
1.5  Manfaat Penelitian ......................................................................  6 
BAB II  TINJAUAN PUSTAKA ....................................................................  7 
2.1 Pengertian Kompensasi ..............................................................  7 
2.1.1 Tujuan Kompensasi...........................................................  7 
2.1.2  Indikator Kompensasi .......................................................  7 
2.2 Lingkungan Kerja .......................................................................  9 
2.3 Produktivitas Kerja .....................................................................  13 
 2.3.1. Pengertian Produktivitas Kerja .........................................  13 
 2.3.2. Faktor-Faktor yang mempengaruhi Produktivitas Kerja ..  14 




2.5. Kerangka Pemikiran Teoritis ......................................................  19 
2.6. Hipotesis .....................................................................................  20 
BAB III METODE PENELITIAN.....................................................................  21 
 3.1  Rancangan Penelitian .................................................................  21 
 3.2 Tempat dan Waktu Penelitian ....................................................  21 
 3.3 Populasi dan Sampel...................................................................  21 
 3.4 Variabel Penelitian dan Definisi Operasional ............................  23 
 3.5 Pengumpulan Data......................................................................  24 
 3.6 Pengolahan Data .........................................................................  26 
 3.7 Analisis Data ..............................................................................  26 
BAB IV  HASIL DAN PEMBAHASAN .........................................................  32 
4.1 Gambaran Umum Objek Penelitian............................................  32 
 4.1.1. Sejarah Sentra Pandai Besi Hadipolo Kabupaten Kudus .  32 
 4.1.2. Struktur Organisasi Sentra Pandai Besi Hadipolo Kabupaten     
Kudus Kudus ...............................................................................  33 
4.2 Kajian Data .................................................................................  34 
 4.2.1. Karakteristik Responden ..................................................  34 
 4.2.2. Variabel Penelitian ...........................................................  36 
4.3 Analisis Kuantitatif .....................................................................  40 
 4.3.1. Uji Validitas dan Reabilitas ..............................................  40 
 4.3.2. Statistik Deskriptif ............................................................  41 





4.4 Pembahasan ............................................................................................  46 
 4.4.1. Pengaruh Kompensasi Terhadap Produktivitas Kerja .............  46 
 4.4.2. Pengaruh Lingkungan Kerja Terhadap Produktivitas Kerja ...  47 
4.4.3. Pengaruh Kompensasi dan Lingkungan Kerja Terhadap 
Produktifitas Kerja .................................................................................  48 
BAB V KESIMPULAN DAN SARAN .......................................................................  48 
5.1 Kesimpulan .............................................................................................  50 
5.2 Saran ........................................................................................................  51 
DAFTAR PUSTAKA  
LAMPIRAN 
